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FORM B1 — RECURRING OPERATING REQUEST

Provide the Agency Priority Ranking from the Executive Summary.

Production Manager II Position

Provide a brief, descriptive title for this request.

General: $66,456 (349,594 salary + $16,862 fringe)
Federal:

Other:

Total: $66,456

What is the net change in requested appropriations for FY 2020-21? This amount should

correspond to the total for all funding sources on the Executive Summary.

One classified FTE position

Please provide the total number of new positions needed for this request.

Mark “X” for all that apply:

X | Change in cost of providing current services to existing program audience

Change in case load/enrollment under existing program guidelines

Non-mandated change in eligibility/enrollment for existing program

Non-mandated program change in service levels or areas

Proposed establishment of a new program or initiative

Loss of federal or other external financial support for existing program

Exhaustion of fund balances previously used to support program

IT Technology/Security related

Consulted DTO during development

Related to a Non-Recurring request — If so, Priority #

Mark “X” for primary applicable Statewide Enterprise Strategic Objective:

x | Education, Training, and Human Development

Healthy and Safe Families

Maintaining Safety, Integrity, and Security

Public Infrastructure and Economic Development

Government and Citizens
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SC Governor’s School for the Arts and Humanities

H640 1

1.1 Validate that curricula remain aligned with current trends and expectations for post-
secondary education and training; 1.1.4 Develop new curricular and programming
options to meet student needs. This request will provide adequate production capabilities
for our dance, drama and music departments.

What specific strategy, as outlined in the FY 2019-20 Strategic Planning and
Performance Measurement template of agency’s accountability report, does this funding
request support? How would this request advance that strategy? How would the use of
these funds be evaluated?

SCGSAH Production Manager salary and benefits

What individuals or entities would receive these funds (contractors, vendors, grantees,
individual beneficiaries, etc.)? How would these funds be allocated — using an existing
formula, through a competitive process, based upon predetermined eligibility criteria?

The SCGSAH maintains an active performance calendar that necessitates the
involvement of a production manager that can accommodate a range of needs across all
departments. The production manager is expected to contribute directly to production by
providing specialized skills in set design and construction, as well as hiring and
managing temporary personnel to handle other specialized production needs. The
production manager is also responsible for overseeing the recording and editing needs
for music and dance departments, as well as audio and visual needs for the various
events on campus that occur throughout the year. With the introduction of
livestreaming, these needs have increased over the past two years and will continue to
grow. Upgrades to the Fluor Dance Studio have allowed us to expand performance
opportunities on campus for the dance department, which requires additional production
expertise to design and implement lighting and staging for these events. Currently, the
school functions with one full-time employee in a Production Manager I position.
SCGSAH operated with two full-time production personnel until budget cuts in 2008
forced the school to cut back in this area. We have attempted to meet production needs
by hiring temporary personnel, but it is very difficult to find personnel with sufficient
production expertise, especially as our needs have continued to grow. By adding a
Production Manager II position, the school will be able to take a more comprehensive
approach to meet production needs.

Please thoroughly explain the request to include the justification for funds, potential
offsets, matching funds, and method of calculation. Please include any explanation of
impact if funds are not received. If new positions have been requested, explain why
existing vacancies are not sufficient.




